
From: Vigor Communications <Communications@vigor.net> 
Sent: Wednesday, April 1, 2020 11:36 AM
Subject: Important update for Harbor Island employees – PLEASE READ
 
We committed to employees we would share location specific developments with you related to any COVID-19 impacts.
 
Last night a Vigor employee who was sent home yesterday due to reporting symptoms consistent with COVID-19 was admitted to the
hospital. Vigor does not have any testing information on this employee, but we are treating the situation as though this employee is likely to
be positive for COVID-19 until we know more.
 
Our HR group is working to gain more information from the employee, while, simultaneously, we have determined what areas they would
have worked in over the past week, and are isolating and cleaning those areas as appropriate. We are doing all we can to identify which
other employees, subcontractors or customers might have been in close contact with this person over the last 14 days.  
 
Based on CDC guidelines, close contact with someone diagnosed with COVID-19 means within 6 feet for 10 minutes or longer. It also can
mean working alongside a positively diagnosed person within a confined space or having been coughed or sneezed on by that person. As
we are able to determine any close contacts with this person including employees/subcontractors/customers, we will be asking
those close contacts to self-quarantine for 14 days and to watch for symptoms. In determining which persons are required to self-
quarantine, Vigor is following public health guidance. Firsthand exposures will be directed to quarantine. Public health authorities do not
direct those with secondhand exposure to quarantine.
 
We want to acknowledge it is sometimes frustrating not to be able to learn the name of the person who is sick (or who we are treating as
such) with COVID-19 so you can determine for yourself if you were in close contact. Federal health privacy laws prohibit the sharing of this
kind of information. We are doing all we can to get employees the information they need while complying with laws on personal health
privacy.
 
We want to remind every employee working onsite to strongly adhere to guidance on physical distancing (6 feet from others), frequent
hand washing/sanitizing, and staying home with any kind of fever or other key symptoms. In particular, if someone in your
immediate household has been diagnosed or is told by a health care provider to assume they have COVID-19, we are asking you
to self-quarantine. If you believe you need to self-quarantine, please contact your local HR representative.
 
We also ask managers and supervisors to notify contractors and vendors working on site since March 17 by forwarding this email to
them. Should they have questions as to Vigor’s protocols in managing through this time, please direct them to Gina Facca, Vigor Director
of Safety, at Gina.Facca@vigor.net or 503.208.0732. Ship Repair leadership will reach out to Harbor Island customers as appropriate.
 
We will update employees, subcontractors and customers on Harbor Island when more information is known.
 
If you have questions, please reach out to your local HR Representative. For Harbor Island, those contacts are:
 

Rick Seter, 206.604.3978, Rick.Seter@vigor.net
Eric Hall, 206.660.0246, Eric.Hall@Vigor.net

 
Production employees unable to report to work due to self-quarantine or sickness/symptoms should call the employee absence line at 1-
844-660-0089
 
Thank you for your cooperation. All our efforts are aimed at keeping our workforce healthy and minimizing the spread of the virus during
these unprecedented times.
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