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MTD Protests DOE Regs Imposing Limits 
on Free Collective Bargaining

The Metal Trades Department is 
challenging a Bush-era rule adopted by 
the Department of Energy that precludes 
negotiations for defined benefit pensions, 
and retiree health care by unions 
representing some 100,000 contractor 
personnel working on DOE projects. The 
MTD has been joined by the Building 
Trades and several individual unions—
including the Teamsters, Operating 
Engineers, Machinists and Laborers—in 
a campaign to urge DOE to rethink its 
policy on benefit packages for contractor 
personnel.

At issue is DOE Regulation 350.1, a 
rule that first surfaced in DOE in 1998, but 
had never been implemented. In brief, the 

rule limits the extent to which contractors 
can negotiate health care and pension 
packages to a “market based” value as 
established by a survey of so-called 
“comparator” companies. Although the 
rule is only being applied to new hires, 
it is sure to wreak havoc with the current 
workforce as their benefits packages will 
be diluted in years to come.

According to Metal Trades President 
Ron Ault, negotiations for five major 
Metal Trades DOE contracts have already 
been tainted by the rule. At Sandia 
National Labs in Albuquerque, New 
Mexico, talks for a new contract nearly 
sparked a strike for the Metal Trades 

MTD Conference 
Set for Las Vegas 
October 21-22

Metal Trades Department 
leaders will review the effects of 
anti-union management policies 
at the Department of Energy, 
brainstorm on ways to revitalize 
the shipbuilding industry and share 
their experiences in bargaining and 
representation during the upcoming 
annual MTD conference. The 
conference will take place October 
21 and 22 at Bally’s Hotel in Las 
Vegas.

Building and Construction 
Trades Department President 
Mark Ayers has agreed to speak to 
the conference. Other confirmed 
speakers include include Vice 
Admiral Kevin McCoy, commander 
of the Naval Sea Systems Command 
(NAVSEA), Cindy Brown of 
the American Shipbuilders 
Association and Northrop Grumman 
Shipbuilding President Mike Petters.

Rich Trumka, secretary-treasurer 
and candidate for president of the 
AFL-CIO, has been invited to 
address the conference.

MTD Testifies on State of Shipbuilding Industry
On July 30, Metal Trades President Ron Ault testified before the 

House Armed Services Committee’s Sea Power and Expeditionary 
Forces Subcommittee. Ault’s testimony focused on ways to grow 
America’s shipbuilding industry in four distinct areas: encouraging 
and enhancing apprenticeship programs; adhering to and enforcing 
laws and regulations governing the industry; moving much of the 
freight now on U.S. highways on a revitalized maritime highway; 
and improving the Navy’s strategic planning.

IBEW Business Representative and Executive Secretary of the 
Puget Sound Metal Trades Council Brett Olson was also scheduled 
to testify at the hearing, but due to delays for Congressional votes, 
Olson had to leave before its delivery. Olson’s testimony was 
placed into record. 

Olson’s testimony focused primarily on better apprentice 
utilization. He stressed that the number of retirees far exceeds the 
number of apprentices in the pipeline resulting in looming “manpower emergency.”

In his testimony, Ault made it clear that apprenticeship programs would need a strong 
commitment from the government to thrive and rebuild the shipbuilding workforce. Ault 
noted that H2B Visa programs that import foreign workers to fill manpower shortages in 
the shipyards has resulted in “abysmal” results in the past, and should not be a solution 
to the current problem. As evidence of the disastrous results, Ault pointed to the re-
work that had to be completed on four LPD-17 hulls after initial work by a non union 
subcontractor using H2B workers. The shoddy workmanship that had to be corrected 
on the hulls was attributed to outsourcing the work to Signal International Corp. The 
company allowed much of the work to be completed by H2B visa workers.

See ‘Testimony’ page 6

See ‘DOE Regs’ page 3

MTD’s Ron Ault testifies on the state of the shipbuilding industry
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Thoughts on Revitalizing America’s Shipbuilding Industry

Council there. Eventually, the bargaining 
unit approved a new agreement that 
substitutes a 401(k) with a 6 percent 
contribution. 

Negotiations with the Eastern Idaho 
Metal Trades Council for some 180 
workers employed by Bechtel Propulsions 
at Idaho Falls have been stymied for 
nearly a year by Bechtel’s absolute 
refusal to negotiate on pensions at all. 
The company used the DOE regulation 
as a dodge in those talks. However, even 
the DOE website notes that the facility at 
Idaho Falls is not “compelled” to observe 
DOE regulations because it is a joint 
Department of Defense-DOE facility.

At Hanford, negotiations  last year got 
testy over the same issue, “even though 
we’ve got more than 50 years of pretty 
solid labor relations,” notes Hanford 
Metal Trades Council President Dave 
Molnaa. There has not been a strike 
at Hanford in more than 30 years and 
management, DOE and the Metal Trades 
have developed a solid cooperative 
relationship in that time, Molnaa says, 
“but this last go round nearly pushed us 
over the edge.”

As it has everywhere else, the 
regulation pitted young workers who see 
a 401(k) as cash in hand against senior 
workers who worry that their defined 
benefit plan and health care in retirement 
is threatened.

There are multiple problems with 
the regulation. For one thing, notes 
Albuquerque Metal Trades Vice 
President Richard Parker, the survey 
guide used to establish acceptable market 
value measures the entire universe of 
companies, with no distinction between 
those that are union and those that are 
not. Nor does it establish any minimum 
criteria—by including notoriously bad 
compensation packages offered by retail 
hardware stores, gas stations and service 
establishments.

“The system is a race to the bottom. 
The regulation gives ammo to any 
employer that has the top spot for 
employee benefits to justify cutting those 
benefits,” Parker points out.

Parker is deeply suspicious of both the 
method and the motive behind 350.1. 

“We are lucky here at Sandia to have 
one of the last healthy pension trusts in 
the country. The company never could 
tell us when our pension fund would 
need contributions from the contractor 
or employees if it ever would. With 140 
percent of assets to cover liabilities, the 
fund would take care of us for decades. 

We wonder: if organized labor can’t 
hold on to that, what can we hold onto? 
Plus, this is being taken away by the 
government, not some greedy corporation! 
If participation in our pension plan 
is ended, in 40 years or so all of the 
beneficiaries will be dead and gone. We 
think there will still be at least $100 
million left in that trust fund and the 
government will take it and say, ‘thank 
you.’ To me, that what this game’s about 
and it’s worth a hell of a fight.”

The MTD’s chief complaint is that 
DOE is setting up a two-tier system, fully 
aware that those workers on board whose 
benefits are ostensibly “grandfathered” 
are unlikely to “go to the mat on behalf 
of workers who haven’t even been hired 
yet.” Moreover, Ault says, if they can tell 
the union and the workers how they can 
apportion a financial package, what’s the 
point of having a union at all?

Ault also points out, “when you shut 
down the incoming spigot for a defined 
benefit plan it won’t be long before that 
plan is starved to death. Ultimately, 
benefit levels will fall to the least common 
denominator.”

Ironically, even though Lockheed 
Martin, the contractor at Sandia National 
Labs, succeeded in substituting a 401(k) 
for new hires, the cost to the government 
(and the taxpayer) for that change will be 
substantially more than it would have been 
to simply leave the previously negotiated 
defined benefit plan in place because 
the DB plan was more than 140 percent 
funded.

“Because our plan had a greater 
‘value’ to employees it had to go—even 
though it wasn’t costing the contractor 
or the government any money,” Parker 
explained.

In 2006, then DOE Secretary Samuel 
Bodman attempted to put 350.1 into effect, 
but the MTD and the AFL-CIO persuaded 
Congress to withhold funding for it from 
DOE’s budget. Later, the unions secured a 
pledge from Bodman that he would not try 
to implement the rule again.

“We’re perplexed that Obama’s DOE 
Secretary Steven Chu would resurrect 
such a discredited idea,” commented 
MTD President Ron Ault. “It’s especially 
baffling because it goes against the general 
policy of the Obama administration.”

Sense or not, negotiations for four of 
five major Metal Trades DOE contracts 
have already been tainted by the rule. In 
several Metal Trades units, contractors 
have agreed to hold the issue of pensions 
in abeyance for a time while the union 
tries to get the regulation rescinded.

Even the notoriously anti-union 
Chamber of Commerce spoke out 
against implementing DOE 350.1 when 
DOE solicited public comments as part 
of its rulemaking requirements. The 
Chamber described the policy as “a direct 
infringement upon employers’ benefit 
decisions.” They added that the change 
“sends a wrong message about defined 
benefit plans, and creates a significant 
barrier for companies to be able to 
compete for these DOE contracts.” 

Bechtel Seeks to Gouge More

In negotiations that have dragged on for 
almost a year, Bechtel Marine Propulsion, 
in Idaho Falls, presented the Eastern 
Idaho Metal Trades Council a “last, best 
and final” contract offer on August 12th. 
“Not only are we expected to throw away 
the defined benefit plan for new hires, 
we’re supposed to jump at the chance to 
put these workers directly into poverty 
when they retire,” comments Metal Trades 
Department General Representative Tom 
Schaffer.

Insanity is 
doing the same 
thing over and 
over again 
and expecting 
different 
results. 
— Albert 
Einstein

Recently 
I testified on 
the behalf 

of shipbuilding labor before the House 
Armed Services Committee’s Seapower 
and Expeditionary Forces Subcommittee 
on the topic of what could be done do to 
save money for the naval shipbuilding 
program.

I focused on four recommendations 
that the Department believes can save 
the Navy substantial money in designing 
and building ships. After I delivered my 
testimony (see related article, page 1), 
Congressman Roscoe Bartlett (R-MD) 
asked me how we could bring back 
commercial shipbuilding and avoid the 
“Aker kit ships” problems. Congress is 
at a complete loss as to how we could do 
this. 

His question kept tugging at and 
worrying me...WTO treaties ban state 
subsidies for commercial trade, but 
everyone outside of the U.S. cheats...so 
bringing back the offset ship construction 
subsidies of the 1970s won’t work... 

An idea began forming in the back 
of my mind. “What ifs” began to take 
shape. What have we done or tried to do 
that hasn’t worked? What could we do 
differently that might work? 

We tried building ships to a customer’s 
exact specifications. For example, we built 
two double hull oil tankers at Avondale 
shipyard for the Alaskan oil trade after the 
Exxon Valdez oil spill; but that work went 
belly up.

Maybe an overall cooperative 
relationship of all of the US industries, 
federal agencies and labor involved in the 
U.S. maritime industry might work. 

If the American ship owners and 
operators would all sit down together and 
agree on possibly three identical, standard 

DOE Rule Restricting Range of Bargaining 
Has Tainted Talks for Five DOE Units
‘DOE Regs,’ from page 1

designs for all of their ships—one for 
dry bulk, one for containers, and one for 
liquid product tankers… If all of the U.S. 
shipbuilding suppliers would agree to 
produce a single set of engines, possibly 
using the new electric pod drives, a single 
set of pumps and common standardized 
components for all three classes of U.S. 
made commercial ship… If labor could 
jointly agree to a shipbuilding standard 
training program to train the necessary 
skilled trades to revitalize the commercial 
building of US ships… and if the 
federal government agencies Maritime 
Administration, DOT, DOD, USCG, 
Army Corps of Engineers, etc., could all 
agree on policies and cooperation between 
and across agencies advocating U.S. 
commercial shipbuilding and utilization… 
Maybe we could do what Congressman 
Bartlett proposed.

Lots of “ifs” here, but what are the 
alternatives?

The first step would be for the federal 
government to bring all the stakeholders 
together and get an agreement from each 
stakeholder to participate in the program 
partially funded by tax dollars under 
existing federal programs and partially 

funded by a second stimulus program. 
Transportation Secretary Ray LaHood 

has proposed creating a water “highway” 
of ships and barges to ply the navigable 
waterways of America to relieve the 
nation’s overburdened interstate system 
of highways. We fully support Secretary 
LaHood’s proposal and I think he should 
be one of the principle federal agencies 
involved in this proposed “summit” 
of stakeholders. The seagoing and 
shipbuilding unions must be at the table 
as an integral part of any discussion 
on rebuilding and revitalization of US 
commercial shipbuilding. 

What do you think? Is this something 
worthwhile of the Department’s best 
efforts in devoting the necessary resources 
and staff to get it up and running? 

As someone a lot smarter than me 
once said, “There cannot be great reward 
without great risk.” Doing nothing is not 
an option.
In Solidarity,

Ron Ault, President

Representative from the AFL-CIO and six unions met with the Metal Trades Department 
to plan strategy to convince the Department of Energy to stop meddling in collecitve 
bargaining over pension and retiree health care for 100,000 DOE contractor personnel. 
(See story, page 1.)

“We’re perplexed that Obama’s 

DOE Secretary Steven Chu 

would resurrect such a 

discredited idea,”  

—MTD President Ron Ault
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Despite Changes in Senate, 
EFCA Still Faces Hurdles

The confirmation of Sen. Al Franken (D-Minn.) and 
his subsequent co-sponsorship of the Employee Free 
Choice Act puts Democrats in firm control of the 
Senate with 60 members.Yet, passage of EFCA is still a 

question mark. 
EFCA would amend the National Labor Relations Act to make 

it more difficult for employers to block union organizing drives, 
require binding arbitration of first contracts after 120 days, and 
stiffen penalties for certain unfair labor practices. 

What are the challenges? 

The U.S. Chamber of Commerce is spending upwards of $200 
million fighting against EFCA. Initially, the campaign against 
EFCA took the tack that the card check provision of the bill is 
“anti-American” and “undemocratic” because it supposedly 
eliminates free and democratic, secret ballot elections. The 
Chamber has been quite successful with this argument because 
it inflames the public, but it’s not true. The bill doesn’t eliminate 
secret ballot elections; it just makes them unnecessary if a 
majority of the workers sign cards supporting a union.

Under current the National Labor Relations Act, if 30 percent 
of employees sign a card petitioning for a union, the National 
Labor Relations Board reviews the cards and calls for an 
election. However, the process builds in multiple opportunities 
for delay and intimidation. Employers can review and challenge 
signatures before an election can be scheduled. Employers use 
the supporters’ list to intimidate, coerce, and even blacklist 
workers involved in organizing as well as those who simply sign 
the cards. There’s nothing secret about that.

Additionally, the Chamber claims that the card check 
provision would allow unions to coerce or intimidate workers. 
But, exactly the opposite is true. Cornell University Scholar Kate 
Bronfenbrenner’s exhaustive studies have found that corporate 
coercion—most of which is now technically legal—is rampant:

Ninety-two percent of private-sector companies force 
employees to attend closed-door meetings to hear anti-union 
propaganda; 78 percent require that supervisors deliver anti-
union messages to workers they oversee; 75 percent hire outside 
consultants to run anti-union campaigns; and half of employers 

Why We Need EFCA: 
A Case Study in 

Employer Stall Tactics

1993 ���� Of the 4,060 employees the company 
listed as eligible to  
vote:

1,804 voted for representation; •	
1,263 voted against the union; •	
847 ballots were challenged; and •	
11 were declared void•	

The company appeals the outcome of the 
election, claiming that poll watchers did 
not properly identify voters.

1994 ���� NLRB asks a federal judge for an 
injunction ordering Avondale Industries 
to cease unfair labor practices and 
rehire 35 pro-union employees.  
The petition lists intimidation that 
included threats and actual firings, 
transfer to less desirable jobs, and 
other preemtive actions against union 
supporters. NLRB asks the court 
to order Avondale to offer interim 
reinstatement to 12 discharged 
employees and interim employment to 
23 applicants refused employment.

1995 ���� A federal hearing examiner recommends 
that NLRB count 577 of the contested 
votes. (The union needs only 19 to win. 
Avondale management needs 559 votes 
against to block the union.)

1997 ���� After years of haggling, NLRB throws 
out 307 disputed ballots and announces 
Feb. 5 that the remaining votes are valid 
and should be counted. In the final tally, 
the union wins, again, 1,954 to 1,632.

1998 ���� Company attorney, Horace “Topper” 
Thompson, continues to stall; refuses to 
bargain with the union. 
Avondale violated labor law 100 times. 
NLRB fined Avondale more than $3 
million for unfair labor practices.

1999 ���� Litton purchases Avondale. 
Management changes lead to neutrality 
agreement in a card check.

11/30/99 ��� Card check conducted, victory certified, 
Workers finally win representation.

02/2000 ��� Bargaining begins.
12/2000  ��� Workers agree to historic first contract.

threaten to shut down partially or totally if employees join 
together in a union.

The card check provision was dropped from the Senate 
version of the bill in mid-July as a compromise to respond to 
complaints by some conservative Democrats and Republicans in 
the Senate.

Another provision of the bill allows for arbitration for a first 
contract if negotiations are stalled. This provision is the latest 
target of the Chamber of Commerce and others fighting the bill. 
They claim that it would allow unions to stall on negotiations 
and give “government arbitrators” who have no actual stake in 
the negotiations too much power. This is another hypocritical 
argument by big business. Beyond labor relations, arbitration is 
widely used by business to avoid costly litigation.

In a letter to Congress in May 2008, over a dozen business 
trade groups wrote that “arbitration is an efficient, effective, 
and less expensive means of resolving disputes for consumers, 
employers, investors, employees and franchisees, in addition to 
the many businesses that use the same system to resolve business 
disputes” (NY Times, October 2008). There are arbitration 
provisions in 75 percent of consumer contracts, according to the 
Times article.  Arbitration encourages negotiations and prevents 

companies from using delay tactics. 

The claim that a “government” arbitrator would decide the 
negotiations is not true either. The government does not employ 
arbitrators. The legislation would require the union and company 
to use a private arbitrator to decide the contract, the same way 
arbitrators are selected to resolve contract disputes now. Private 
arbitrators are often specialists in particular industries and have 
substantial experience with contract terms.

Another Chamber argument is that small business will be 
decimated by EFCA. This argument resonates with the public but 
also is not true. Current labor law excludes from its jurisdiction 
small businesses with low sales volumes. These exemptions 
have existed for over 70 years. EFCA makes no changes to the 
exemptions for small businesses.

The Chamber isn’t fighting the penalties and fines provision 
of EFCA, yet. The proposal imposes stiff penalties for violations 
of labor law. Under current law, the penalties imposed for firing 
employees for organizing activity are so minimal that union-
busting employers just consider them the cost of doing business. 

1987 ���� Bossier takes over as CEO of Avondale 
Shipyards by borrowing against Employee 
Retirement fund. Workers begin process of 
collecting authorization cards.

1987-93 ��� Worker safety and health compromised by 
OSHA violations. Injuries and deaths pile 
up. The Times Picayune wrote, “workers 
are concerned about poor health care, 
cutbacks on retirement benefits, lack of job 
security and unsafe working conditions.” 
(New Orleans Times-Picayune, 6/2/93)

1993 ���� Workers file for NLRB Election.
1993-99 ��� Anti-union campaign by company goes into 

overdrive. Harassment, firings, coercion by 
Bossier’s supervisors erode worker morale.  
Workers supporting the union testify that 
they were threatened, injury compensation 
claims were challenged and denied. Union 
workers were given more dangerous 
assignments—in one case a bookkeeper 
was assigned to work alone in the hold 
of a ship under construction, another was 
ordered to work alone in a row boat to 
remove submerged tree stumps; others 
were fired, suspended or otherwise 
disciplined on trumped up charges.

Although the organizing 
campaign at Avondale 
in New Orleans started 

in 1987, the company used legal 
loopholes, delaying tactics and 
virtually every chapter of the 
Union Buster’s Handbook to 
block union representation until 
1997. The timeline in the Avondale 
campaign is a graphic example 
of what’s wrong with the current 
system and why EFCA should be 
enacted. Furthermore, now that the 
company has had 10 years of union 
representation, the benefits of that 
representation for the workers, the 
company and the regional economy 
are abundantly clear.



• Metaletter • Page 6 • Number 2—2009 • • Metaletter • Page 7 • Number 2—2009 •

As predicted, there appears to be a stealth movement within the Pentagon 
intent on reviving the discredited National Security Personnel System 
(NSPS). Unions participating in the United Defense Department Workers 
Coalition (UDWC) are scrambling to keep a new NSPS out of a pending 
appropriations bill for the DOD.

On August 7, the Metal Trades Department was alerted by Rep. Carol Shea-Porter 
(D-NH) that sections of the Senate version of the Defense Authorization Act would 
invite the Pentagon to simply rename NSPS with the same bad provisions. In the House, 
Rep. Shea-Porter’s proposal would ban the Pentagon from adding personnel to coverage 
of NSPS, and move any employees now covered by it back to the General Schedule 
system.

“My amendment will prevent additional employees from being added to the system, 
and will move current NSPS employees back to the General Schedule within 12 
months,” Shea-Porter said.

She pointed out that the “majority of employees in NSPS prefer the prior system, 
and numerous studies have shown that the implementation of NSPS has been plagued 

by inequities in how employees are 
compensated and rated.”

Although the Senate language is 
suspected to have come from the offices of 
Ohio Sen. George Voinovich (R) and, or, 
Maine Sen. Susan Collins (R), Shea-Porter 
said that the Obama Administration’s 
Office of Management and Budget also 
supports keeping NSPS in play.

Shea-Porter said her office will be 
circulating a “Dear Colleague” letter 
to marshal support for killing NSPS 

altogether and expects to have some leading members of the Senate sign on to it. She is 
urging union members to pepper their members of Congress to get on board as well.

UDWC Back to Work as NSPS 
Rears Ugly Head, Again

Olson’s testimony highlighted 
the success the MTD has had with 
apprenticeship programs in Puget Sound. 
Two programs, which are administered by 

the union, have helped develop a “stable 
pool of potential journeymen,” Olson said.

An “Apprenticeship Utilization Plan” 
at Todd Shipyard, mandates strong ratios 
of apprentices to journeymen on all Navy 

and Coast Guard ships and allows current 
workers to train freshly-hired workers. 
The training is union-funded, said Olson, 
keeping costs down for the military. 

The second program, Veterans in 
Construction Electrical (VICE), actively 
recruits military veterans to fill the 
labor gaps created by retirements with 
disciplined and well-prepared applicants. 

The Apprenticeship Utilization and 
VICE programs have spread from Seattle 
to Oregon, North Carolina and Nevada, 
and will be soon be piloted in Northern 
California, noted Olson.

In Ault’s testimony, he stressed that 
adhering to Buy American regulations 
and the Jones Act, as well as fully funding 
Title XI, will help the US compete with 
foreign shipbuilders. The committee 
members asked specifically about the 
Korean kit ships built by Aker. In his 
response, Ault noted that had the kit ships 
been built fully in the U.S., they would 
have generated 4,000 jobs. But, he said, 
hidden subsidies by foreign competiters 
and declining business in U.S. yards have 
crippled the competitive ability of the U.S. 
industry. 

“Unless we get a National Maritime 
Policy that subsidizes or otherwise 
supports our shipbuilding industry,” said 
Ault, “we’re just fooling ourselves... If 
they [the industry] can’t make a profit, 
they’re not interested in building ships in 
the U.S.” 

In the final point of his testimony, 
Ault also noted that improved long-term 
planning with the Navy for the production 
of new ships can help boost the industry. 
He said that, too often, Pentagon decision 
makers balk at the cost of production for 
multiple ships and choose to fund just one 
ship. Or the planners make changes to 
engineering of a ship while it’s already in 
production. All of these changes drive up 
costs and diminish efficiency. 

“Lack of coordination, failure of vision 
and inattention to the big picture,” said 
Ault, “has plagued our industry… America 
needs a viable, healthy shipbuilding 
industry in the interest of both national 
defense and a healthy national economy.”

Richard Brown, president of the National Federation of 
Federal Employees (NFFE), died June 30 at his home in 
Arlington, Va. He was 47 years old. 

Brown served as president of the 100,000-member NFFE 
since 1998. The union represents blue- and white-collar federal 
workers in more than 30 federal departments and agencies. The 
NFFE was founded in 1917 and affiliated with the International 
Association of Machinists and Aerospace Workers (IAMAW), 
in 1990.

“Since 2003, I have developed a very close personal friendship with Rick,” said 
Metal Trades Department President Ron Ault. “Rick was passionate about representing 
workers. We bonded like real life brothers in our fight with DOD’s NSPS. No words can 
describe my sadness and sincere regrets at his untimely passing. We will all miss him.”

As national president of NFFE, Brown had many successes.  He affiliated NFFE with 
the Machinists, a move that benefited both unions and earned NFFE membership into 
the AFL-CIO. 

Brown added new emphasis to the union’s role in shaping policy, lobbying Congress 
for Federal legislation and gaining public 
sympathies on key issues by making media 
appearances and testifying in Congress.

His most impressive work was done in 
opposition to National Security Personnel 
System (NSPS), a pay-for-performance 
operation used to measure the work 
of approximately 211,000 Defense 
Department civilians.  Just a week prior 
to his passing, Brown gave impassioned 
testimony in opposition to NSPS before 
the Task Group of the Defense Business 
Board, a panel that is conducting a review 
of the personnel system.

“Rick was fiercely loyal and supportive to those around him,” said Bill Dougan, 
NFFE National Secretary-Treasurer.  “He was also tremendously fun to be around, 
always ready with a joke or an amusing story.  In his passing, we have lost a strong 
voice and champion for working men and women. We will mourn his loss greatly.”

Because of the influence and power of the union under Brown, NFFE managed to 
add thousands of new members, even as the federal government downsized.  Prior to 
taking office as president, Brown served as NFFE vice president and also president of 
NFFE Local 2109 in Watervliet, N.Y. He was a machinist at Watervliet Arsenal, which 
manufactures ordnance for the U.S. Army.

MTD Mourns Passing of  
Rick Brown, NFFE President

‘Testimony,’ from page 1

America Needs a Viable, Healthy 
Shipbuilding Industry

“Rick was passionate about 

representing workers. 

We bonded like real life 

brothers in our fight with 

DOD’s NSPS. No words 

can describe my sadness 

and sincere regrets at his 

untimely passing. We will 

all miss him.”

‘Poorly Made 
in China’
Author: Paul Midler

I just finished reading this book 
on a long, cross-country flight. 
The author, Paul Midler, lived in 
the mainland southern Chinese 
manufacturing epicenter for 
decades. He is a Wharton MBA who 
speaks fluent Mandarin Chinese 
and became a consultant for foreign 
firms looking for production in 
China. Midler became a sought after 
“fixer” for American and European 
firms dealing with the Chinese 
companies manufacturing their 
goods.

Anyone who wants to 
understand an “insiders account” of 
the tactics of Chinese manufacturers 
should read this book.  It is 
fascinating to see how American 
firms like Mattel, after suffering a 
well-publicized incident with toxic 
lead paint in their Chinese made 
toys, then sent company officials to 
China to personally apologize to the 
Chinese for embarrassing them.

I found the book to be 
worthwhile reading and would 
recommend it to anyone who is 
interested in the manufacturing 
industry and our economy.

—Ron Ault,  
President, Metal Trades Department
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“My amendment will prevent 

additional employees from 

being added to the system, 

and will move current NSPS 

employees back to the 

General Schedule within 12 

months,” Shea-Porter said.
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New Nuclear Workers Compensation Act 
Looks to Clarify Benefit Eligiblity

A measure has been introduced 
in the House and Senate 
to improve the process 
for compensating nuclear 
workers and their families 

for illnesses they developed as a result of 
work with radioactive materials.

The Charlie Wolf Nuclear Workers 
Compensation Act, sponsored by Sen. 
Mark Udall (D-CO) in the Senate and 
Rep. Jared Polis (D-CO) in the House, 
looks to reform the Energy Employees 
Occupational Illness Compensation 
Program Act (EEOICPA) of 2000. Other 
Senate sponsors are Sen. Michael Bennet 
(D-CO) and Sen. Tom Udall (D-NM). 
Sponsors in the House are Rep. Mike 
Coffman (R-CO), Rep. Diana DeGette 
(D-CO), Rep. Bob Filner (D-CA), Rep. 
Raul Grijalva (D-AZ), Rep. Ben Luján (D-
NM), Rep. Ed Perlmutter (D-CO), Rep. 
John Salazar (D-CO), and Rep. Zachary 
Space (D-OH).

The EEOICPA was supposed to help 
Dept. of Energy employees suffering from 
radiation-related or other toxic substance-
related illnesses. The new bill would 
reform EEOICPA and give automatic 
compensation to workers with specific 
illnesses, removing obstacles caused by 
“dose reconstruction,” a portion of the 

EEOICPA that requires a worker or his 
survivors to use historical records to prove 
that the disease is work-related.

The Metal Trades Department, along 
with the Building and Construction Trades 
Department, is squarely behind the reform. 

“These men and women, who worked 
for our government on some of the most 
important military research in our history, 
deserve to be treated respectfully,” said 
Ron Ault, president of the Metal Trades 
Department. “The Charlie Wolf Act is a 
remedy to the absurd bureaucratic rules set 
up by the EEOICPA.”

There are many problems with the 
dose reconstruction process. Many sites 
destroyed, manipulated or failed to keep 
radiation exposure records. In some 
instances, records became contaminated 
and had to be buried as radioactive waste. 
Other records are still classified top secret. 

Like Charlie Wolf, many of these 
workers became ill and died from 
exposure to radiation and other toxic 
material used in the manufacture of 
nuclear weapons. While they worked 
unselfishly, their government refused 
to protect them from the hazards they 
encountered and ignored them after they 
became ill. 

“The dose reconstruction process,” 
said Ault, “puts an unfair burden on these 
workers while they fight illness. It’s 
ridiculous and needs to be changed.”

Under the Charlie Wolf Act, workers 
would automatically be eligible for 
medical coverage and $150,000 in 
compensation if they had one of 34 
diseases recognized as linked to radiation 
and toxic exposure. The listed diseases 
have previously been included in other 
federal compensation programs, such as a 
program for military veterans exposed to 
atomic testing. 

Congressional staff members estimate 
the bill would cost taxpayers at least 
$2 billion. In 2005, Labor Department 
officials estimated it would cost $7 billion 
to do much of what the new act now 
proposes. Former congressional staffers 
who helped create the 2000 law estimate 
the cost could rise to $20 billion. 

Charlie Wolf was an employee 
at the Savannah River, Fernald and 
Rocky Flats Dept. of Energy Nuclear 
Weapons Facilities. He died 2009 from 
complications from brain tumors he 
developed as a result of his exposure 
to toxic and radioactive materials. He 
struggled with his illness and the search 
for compensation for almost seven years. 


